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Assessment of a Diversity Training Program for Japanese University
Students Using Intercultural Development Inventory (IDI)
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ABSTRACT

The present study examines the general effect of a four-day diversity training program for 27
Japanese university students using the Intercultural Development Inventory (IDI) (Hammer, Bennett
& Wiseman, 2003) and presentsk some tips to develop more effective training programs for Japanese
university students.

Bennett, M. J. (1986; 1993) presented the Developmental Model of Intercultural Sensitivity
(DMIS), and IDI was developed as a tool to measure a person’s intercultural sensitivity level on DMIS
and to illustrate the person’s cultural worldview orientation in terms of cultural differences. In DMIS,
Bennett, M. J. (1986; 1993) assumes that a person’s intercultural sensitivity (or worldview ’orientat'ion)
develops from ethnocentrism to ethnorelativism in six developmental stages: (1) Denial, (2)
Defense/Reversal, (3) Minimization, (4) Acceptance, (5) Adaptation and (6) Integration.

Pre- and post-IDIs were administered to the students to assess the general effect of the three-day
* training program. Although the program was not designed to facilitate the students’ sensitivity
development, results show that the students’ overall intercultural sensitivity level progressed from
Denial to Minimization. Fmally, the study presents a dxscusswn about how to design more effective

training to Japanese umversuy students.
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ERMBIT2RXILYDREEIIEARAICY oI IICBITZ v OHED
WEDY Lo T\WE, BYPLAEITZ2EARAADOBERY ZNICHEVWEDD—R % R
{ré%l/\éf"é’?%‘ﬁtwotfcé\iﬁ%\%%z’(o&% Y, SROEBFIHRS TIE, &

EREFLZSUMBEBHEFTICMZC, (1) X{b£2 L)) 7IVICHRRERIE, (2)
Xm%f\@%ﬁié’yﬂmﬂm BEEBAVNIVTERT 520D FERNIK
HBLNLEEDYEZLNG,

AREDT —<CThLERE N —= > 713 2 XALTHRRT 2 XLyl
W NDEBRERRE S ER L. BEHIZIR T2 T A0t 55, BIEH.
TE, XLIZE—ADYLYOBEEDR VS, TERELRY)VEESI LIS (KB,
2002:p.5) PHELZBHIRKEEH THY)., RETEEOOEOKETHRE TR
AXnT\\d, Sinangil&Ones (2001) 12X 2 ¥, &9 CHIZERKZ) BRD
2D 60~TO% N LADHETERBE N L~ v 7 2R L (B ) RkERIZB
LZEXLBRFIZRKEILERZ L TWEHYHE XN\ 5 (Black & Mendenhall,
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1990), BA T, FlZ dP&G CHEBHELF IHANTEHEN L — v T 28
B EY¥TLHELEREL, AEACHANTERT 2B LUXILEIZRAKRT 25
DEEXBLZRBEL VWL LI THE, FREFICEW UL, BRERKFTCHE
SNEFOFMBED—FY LIEBRBEN L -V 7 2FEARLTVWLXI58HY
(£, 2003) AR AMBKECEFERTEDOBFCTEIA(BRRAI N TV
NYBbnsg, ,

SHEN —VT7IIBH2ERTENIN L=V 72 ERT 88 (O
BRI, AP, BEAS), FEED0=_—X, ML—= Vv 7 2BRT2BHEICL
> CEN %% (Gudykunst, Guzley & Hammer, 1996). (1) #&, (2) 7 4
Ry vav, (3) REBKR, (4) 7V T4 AN - AV FU R (5) ga—)L
7V4, (6) I 2b— 3 (Paige & Martin, 1983), Z NICETFA L EX
> g 44— (Albert, 1983; 1995) $ D EF#H 2B L (., ¥ B HF DA% - BIF -
Y BETOEXLBRESZHLIELIY2EEY L’(\\%‘S“Cli Citx@t
DhLb—=v 7 THHAL W5 (Gudykunst, Guzley & Hammer, 1996; Brislin
& Yoshida, 1994), %= - RF - TT#H&@ DKL 242 3 7F % ¥ L T Brislin & Yoshida
(1994) & LICANAZFH2RY) LITTWEN, RaoB@ORILZRTEHICIT,
XALZICE T 2 0BCEREBHTL2EHC, EXRIIHTEATLAIL 7Y
ZNICRT2/05%2RTEFY Wz2zL, BHECT ATy vav®E) e Z
Nos—%, REBOEIZRTEGICIE, ILEIZHL TR LU 2 QB RREASC
ZARNLRERT— LT LART )V F4ONL -4 VY Fy NEZRLCEEEIHK
BRXY, TEWLRFIIHTIRCEIZCOWTCEZIE L LI LEY (H2 LR
BBRLY) NeEn, THE CORILZETIHYL L UL, AZIL TKELET
BWEELR2MF5] YWo FRECELYI2b—Ya v ze@B L (#WLaI
22— aviTARFENTENGENS, YHAL W5,

T/, RETOLNLTVWEEREN L -V T DL ﬁ‘{$&%99777"n——%’2
FRIZHLZIELTCLNTEY, BAREYICIE, (1) EXYCFHEILEY (Introductmn
& Icebreaking), (2) Z—IILDRF, (3) ERER, (4) KROSH - RE - #
A, (5) —#&1t, (6) A, (7) £ (Levy, 1995) ’(’Fﬁﬁiéhékva‘g
WELITH L, RARTOHORRY LASZHRREN L —= V7 8B L 2B UK
Yo TWah, MBIIZAT L2 LIZT 5,

1-2. BXUbERZHREETIV

SHENL—Z V72 RZE T OO CBIZIE, HULEICRT 28% - BIF - 7
HEmOEILERT LI DNFHZNT VAR ALRAA T ZENRD LN LD,
Bennett, M. J.(1986; 1993) 'R "8 3 % £ X {tL & % (Intercultural Sensitivity)
2N 3ODBEDNDERBE2RTEDY LTS OHABEENLEBINTWVWS,

Bennett, M. J. (1986; 1993) 12L& 2 ¥, EX{LAS M 28 A DX Ley# RE
YRIZETH), [ RILE~DIERZTREY TLLIICRELEBR T LZ2IY]I TH 5
YEHLTIVWSL, BADILBHRE N B XL O E HE TRAA L L {bimd
EHYUBBPLNYRBEZOICELL TN YT, XILEIHT 2EBADRL,
RIF, THENEBL TV EEZLN, FIZIFEXLICH T ETEY LR T L A
A TRHANFx—2a vy 7 P BEO—BETHLLAXTWVWSE, 2LT, 20D



BRETHERIEBELZ 6 BBIZEFTINLVLILLAEDON TEXLRZERET T IV

(Developmental Model of Intercultural Sensitivity: DMIS) (K 1] T&% %,

BXALPQEHOEE L, (1) NEVWDEE] (Denial), (2) MEWHLDFF
/e £ 1 (Defense/Reversal), (3) Mo /hbt) (Minimization) 75
HERAINTE), WITNIBXILoRBELEZRIILEZZRELL I XYL TWES
BTHEALTWSE, FBEVWOEE] (Denial) BB T, EXMLIAFIHROZ ¥
CLTHREINTOVERFIZ, MEAICH T Z2ERIIFBYLREL TV, 3
WAL DB (Defense) DBRFETCIZ, EXL2 L)W AT ITRRL D) ¥ L
THRELTVWENRRIZ, BHEEOLERCITHNNEICEAN T 55 THBEITH
5, MLEED T#&EHRE) (Reversal) 13, TR ZDBEANREE L T 72Xtk
ICRTLHERISOI L TH Y, PIZITKFRNMBEZ LTEFEAENREL £
BICHZ2FE~OFRERNINICHBET 2, TRuoR/ME) (Minimization)
DEBIIAXILYEXMICEBEZ RBE LB IEBEETHY), —RL¥ 5% v xita
HEHZLBEILLIICHEZoNED, BXILYEBT L2504 2@ L. EX{bLo
BFoRaREZ2SEM L LVWEHRIIH S Z Zﬁ‘bﬁiit‘#&i%ﬂﬁﬁl‘%l L& 5
niwnws,

XN E R ORI, (4) VD% (Acceptance), ME\~ D/
(Adaptation), (6) 2w &) (Integration) »SLBRINTE N, WTFh
PEXLOFEOBRARELZRD TVWLEATHRAL VWS, BVWORE]
(Acceptance) BT, 5(1&%%@]&‘&@/?%& L (R, XLt S HE %
BFEMICMESITHD TWEH, RO~ DRIR] (Adaptation) DER Tliz 2
NL—FEATHELDOITH 2 BRVICEFXULICERICBO BB Y L (RE
T TWE, XMLEHEZEORKYLTER TH 5 2V #HS) (Integration)
2, BXILYBEXIL2HE L CHEZDOXIL 2V HTERTHY), ZOBERTIE
BXILY EXILOMEBBICITERTAIUNEEKRL YL TWVWE,

(K 1] DMIS IZBT36D D FKIEB M

Ethnocentric Stages Ethnorelatlve Stages }]——
Denial Defense/ Minimization Acceptance Adaptation Integration
BOWDOTE Reversal BODRAL é\\o ék\’\@:ﬁ BVOHESE
B b D
1 ﬁ;;'};}'sal
; HERR )

(% H, 2004: p.140) .
1-3. BXEREEMEEN — = V2RI 3 75

Hammer, Bennett & Wiseman (2003) #S4Em L 72 B X{b % BAK)
(Intercultural Development Inventory: IDI) (i) 2. Bennett, M. J. (1986;
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1993) " RET 2 DMIS I2H 1T 2 EXILRZBELV NIV EZRET 5 HICERINE
o ThY), RETRERAREOBTVEMMY LTV 20D ETHAWS B
T\ % (Paige, 2003),

#] 2 14 Klak & Martin (2003) 2. 2 A TERBEI A TEXL7 =7 —
(FI2T7 T v 7XA)AXCEAT 27 27—) OHFRZIDITRELTCE )., &
L EFEORXMMBRERL NN 7 2 7 -SRI XILBREROTEIZKRE
(BB LTWAEYRELTWSE, ZDMRIZE, f V8 —F T aF VAT —ILTH
SEHREDRLME L RE L 2K (Straffon, 2003). 7 2 V) 7 DEHER, B H
VIER, F IR FR—FELTRRICRATHE 2 RE L 2% (Pederson, 1998)
ENn"bHY), SREE(CAVWVLNEIED YRV S,

T2, BERAICHLTIDI ZAWARR L L Tid, 3RE (2004) RNEITLN 5,
IRE (2004) 1T HRAKRF A 124 Z2 12 IDI (BARZER) ¥ EXLERLIL 7 LR
—rE2EHBL, (1) BRARFEDESULRBRRZHE L~V BN L DB F)
(Defense) DEBETH L, (2) RKRDOXILE L IdHESEBLZHA WS IBICH L
Tid, TERZBEHOXILIIEN TV ENBEBARILIZS > TWE] Y\ (3R R
(Reversal) # R2 2 ¥k 5, (3) B0l ORRY L ->T\W5
DI BARARFEDEXILERRDRINDLRLZATVLAIA 7 TH HTHEEN
HEHE, LVWIRRETHREL TV 5,

IDI WA MLV ITHRDRIEIZSDY I EBTE - 21ENYN TH 55,
% — Altshuler, Sussman & Kachur (2003) # % (7% Z ¥ # %k %, Altshuler,
Sussman & Kachur (2003) 12 24 ADHBEE %, (1) BHEBEIXLEGBXD b
L—=v 7, (2) £EBKXDLDO N L—=v 7, (3) hL—=vZT L, » 3
SDTIN—=TI25 0, IDIICL Y B2D ML —= VIR EREL TS, BE
YLTU, BRYZEEBREZERIY)INNEN V-V T 22 EHEBEEDE A, (1)
2V EE ] (Denial) ¥ M2k hMb) (Minimization) 2 f Y # 2 ¢, (2)
ZWoZ %] (Acceptance) ¥ M2V~ Di#e) (Adaptation) ~N Y B% M % &%
FIXHTWBEEHREL TS, _ '

BREAICKRTLEEXLIN L=V 7Z7HRIZOVTOFAR LW 20T TV
L, LR (2001) 2BIELAZEXILY I 2 L— ¥ 3 v "Rainbow mission” D%
FF, (1) XtosBREICESZPWAREY, (2) BAERAICEEZPWVE
REOHM THUEBRIELTHY), RFDEET MBEX{bTER] (IR T IR/ TEL0
AVEDNEDNSEDICR L. TETHREIICHL ISR RBICELLTBVWARED
FRL YR TH-FLYREL W5, £/, KRB (1994) 5 L ¢ Hinkelman,
Ishikawa & Gordon (1994) (387 7 — - /37 » — (BaFa BaFa) ¥\ 97 EX
b Ia2b—2avoRRzRAELAE), BEIZHT 2R SECEXILT I 2
= a UV NDRIDTEFHFOETHEND 22X LTS, #I2, Hinkelman,
Ishikawa & Gordon (1994) I3, Y I 2L —Ya v BLUF7)—74 ¥ 7%
DEALZRNBESDHLIEN), ZOKENDMIS ICHE 1T 5 REFERB Y (ZITR L 7o
T RAZL S TVWELBYHREL TS, LIHLAPL, WFWOHAIHEL I 2L
—2aVvOHRERELAIDTHLIYNL, bL—o Vv 7 2KOBRE2AE
LEIDXId L > TWERVWORBERTHS 95,



1-4. RO HEY

Al H)HH%ﬁmTB$Ak%ilﬁ?%yﬁ&ﬁv—a/7@AW%
&ﬁ%%&mLJZ)IUM%ﬂ*yﬁ&bb*~/7§ﬁ%LTw<%@$
VINERARTLIYEBOHYLT L, INETOMETIE, BRARFEEZRNRY
Lf%ﬁ&bV—;V7®AWWW%EﬂiLfﬁ%uﬁbﬂfﬁéf\$W%

BRTOIRRILYVDROL N L —= V7 2RF LT ETIEFICEFRALE

%%éﬂt 53D LRbNG, T, AREZIEBSREFLOBARETEZL A
2%e. FEEORXILRX R 2R EFIH LI THEEERAGEVEt®WLET 52
Y #3#A# X #1 5 (Bennett, Bennett & Allen, 1999) Z x#5 L (4, $757fm
EENEREHEODLELNS,

2. ABDFEBISN —= VT E

21%&— > Rk B KO E S i

BOWHOREY L L —=v7ld, RBRPROMZIMIAET S 2-3
#&32@%%%u¢m3¢8B55@68H85i<@#45ﬁ¥ﬁ5nt%
DTHb, NL—=V7OREBMEIZIH 30 B THY, ¥ XTDFHIIA KRS
FPRWIITbNE, BB, 5208 mENLBBEXNA IDIERKIZT—F DK
BrH -5, @u2720ﬁm%<%&6z 4« 21%) NLREINET
— IR T EHM LT 1,

BB ORELHAMMICE L T2, EXLFERRNES ( BVWHERE N 27
ZHI8ZYHEEL % (66.7%). 2\ T3 » ARBOWREN2TLF T (25.9%).
QEMLEDHWRENLTZF 28 (T4%) Y- TWEI LML, &4®(ICIEE
BEXULICBLEARRAEVD, borrY LTHRBEEVRR TH LY EZ
bbb, £, FL—=V7DRFCEMELBIIHL ML —= v 7T 4,
BOMNDBEMTEND L] YWD EBRERITNT (ALY IS, EpEndIC
BIAEMETELTCWSHEIIWE - 2,

ML —=v 7o RICEL TId, BB KTt 2 @ IDI (Version 2 B &
BIR) 2EMT LY TCRAEL2T-E. RELAEF—FJUEERDY 7 b7 27 —
THMIN, BRBTLBRLBLILY N5,

22. N —= T OEAIETNERR

SEDNL— v ZIZBITaE KTy 27 ML, (1) BAERNTD % X1b
IR T LRV EZEAL.(2) ZZTEFRINAZEIZELLD T I 2 =7 —
YaVIZRRBAT A, YW 2RIZEKINSG,

BN, BRERNIZBITAX{LAIIESN Y OMICHEAET 5 XL E L re& L Th
SWEDTHY, BIADEXML Y AT L2BICIZ, TEOME, Il 20—
a VOTHERNE, BEE, ZNICHRFERYII 2= —2 a3 VAT AINLETH
FEAHE U ZTEM NS (Y E |, 2002: pp.200-205) I X dHENTH S I, B
>C, BRASMIBIT2EXbtaI 2= —2a v eR—DtDY LRI S Y
kLW, FAlZITREFORSLEBARARNTES T 5585 TH- T, BHL
TRAWLNEFTEXRTII 22— a VA ANDENNDLEL 5 THEERECE



BRI IZ2E0THY), BRNOEHETEE LAEXLBR 7ot 2 207
LE#sb r OXALZICRATE VWL WIRTIAE W (=77 ¥ K, 2003),
Mz, SEOEMEDOEXILEREYL NL—= Vv 7HROEMTE2EE LT
HLHY, (1) BImBOHIIMRBRNVPEEBEZEVWEDYIHFETIN S NI, BREN
2P XL EERABRY LT L—= Vv 7 EBRLATNENEIZY > TEER
BNRLYV)TLICE L2 BbNs, (2)BMETSCHANL—= Vv 7R TR B
RICHAETATFEL L ->CWBE I ML, AL TR BRERIZBH 2 54

ORI E AT AV ICEREBVWAT S ENEOREHR IR LT VWY

Wo EERBFLDOAREEZOoNLEZ YA, WMBDOERIVELT 2RIV
V7 EREFTLEIY LA, .

SEDM L —Z VI TEEXLIIRT EAT LA IA TEFIIAT LA L
o AT VAL ZTIETAGDOXILRIIPDXILIZE L TWBALBIIHT 5 H#,
Bk, BRE—RILTZ2r) (V% F,2002:p43) YEHINLH, (1) @
AP RDERERPTLRBICHIAT T — LY HBT L E0EEIZEWI Y
(K 2] N—= 70 IDI &A% R

IDIPROFILE for 2004 LET Paper (1-1)

INTERCULTURAL SENSITIVITY

Ethmeceniriom > Ethmorelatiriom

Developnental Model of
Intercultural Sensitivity DIMENSIONS 2> | Denial I Delirse I A l A Ad L ir- l

. Magulty Megnlly
Intercultural Development .
Inventory scAlES > [ o ovmom N stmmsemap i hd) || Berprataed |

m Reversel (R) Margrulty
(>

YourOverall Parceived OFILE
Intercultum]Sensdivity PR e >

YourOverall Davelopmental
IntercultmalSensitivity FROFIEQS) >

WORLDVIEW PROFILE

DD SCALE: Indicates a wordview that
simplifies and/or polarz es cultural difference.

RSCALE: Indicates a worldviewthat reverses
"ug" and "them?" polariz ation, where "thent' is
superior.

M SCALE: Indicates a worldview that high-
lights cultural commonality and universal
Issues.

AA SCALE: Indicates a worldviewthat can
comprehend and ac commodate to complex
cultural diferences.

EM SCALE: Indicates a worldviewthat
inc orporates a muticultural identity with
corfused cultural perspectives.

PL BRMIBUHZEILTI I 2=y — 23 Y CHEICERTY ?%% toTh 5,
(2) BEIZ, AT VAT A TIZEXICHT 2RACERN 2 HBRTL2RRAL T
"% 5t D TH 5 (Bennett, M. d., 1998: p.6; I3 2001), ¥\ ) BN L AT
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VASA T2 b —=Vv 70FEBY L TR)YETFLZZYIZL A,
MALALIIZSAED N LV —ZV 7134 BHOEFEZBXNTERL 20, ©
HOLFHRNRL LUE, 27 V494 71T 2R w0m, BRRFE. THE TD
RILZRT BIC, (1) BXILICRT 28752250 5%F% (1 8B, (2) A7
LAY TOMBYER 2 %5E% (2 BB), (3) RF VLA I 14 THLBLET
5H k% bE® (3 BE) (4) AT VASATHLBIHT 2H 2 26RT 5
(4 BE) 2®YA\NE, BEBL Y T2 23ISR TOC, 2% L (HES
7=\,

3. WRBIUVER

3-1. IDI D5 RAN — =2 T3 B
3-1-1. 2RRERZEDELEZDERA .
(M2 BLY B3] AL —=Vv 7 - BRIZIT-~IDIDSKEREZTL
T\Wb,
(3] R—=2%% IDI £HFER

IDIPROFILE for 2004 LET Paper (2-1)

INTERCULTURAL SENSITIVITY

) Ethmocentrism »  Ethnorelativiem
Developmental Model of | - - | | — l - I - I
Intercultural Sensitivity ~ DIMENSIONS 2> Denial m ! A Ad h:l:m |
. - N
Irtercultural Developxnent . i
Inventory SCALES - 2 | indeeony I Micksintior. (0 I iadmrian at) || Baoedlaad |
' o Reernal (R Magrully
E

YourOverall Parceived
bl tasarr-ludeit FROFILE(PS) >

YourOverall Cavalopmental
Intercultuml Sensitivity PROFILEQS) >

WORLDVIEW PROFILE

DD SCALE: Indicates a wordviewthat
simpiifies and/or polariz es cultural diflerance.

RSCALE: Indicates a wordviewthat reverses
"us" and "ther!" polariz ation, where “thent' is
supetior.

M SCALE: Indicates a worlcview that high-
“lights cuitural commonality and universal
issues.

AA SCALE: indicates a worldviewthat can
comprehend and accommodate to complex
culiural diferences.

EM SCALE: Indicates a wordviewthat
inc orporates a mutticuitural identity with
confused cultural perspectives.

Lheeolwd Int fransition Reaolved

(K1 2] 2R2Y. FL—c V7 b ERT 2HOERBETIAEMEASTZ L T
LY T H5RBRZMHE L )L (Profile PS) 12 MW~ i#ifc) (Adaptation) (2%
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FLTWEN, EBORZLHE L~ (Profile DS) 12 MWL 0B #E - &R
%1 (Defense/Reversal) IC¥ ¥E > T\WBZ ¥ N5 (1), 3RE (2004) #°
BIRFOFEIIHLIERLABAETIRBOERVREINTVWE Z YNNG,
AR IBRARFERIEULEZ TBALOXL2 RN TRARLEE] © TBAX
LD EBNEFE] YW FRBLTREBEL VWL YEZLNS,

(3] I FNL—=V I RTEORREZEZLAZIDTH L, ERBANARFT S
B L~ (Profile PS) 14 [(H2] ¥ XY E{IIR AL VWY, EBORZ
L ~)L (Profile DS) 13 MEWAHL OB - #83A K (Defense/Reversal) %
#M2ZC ookt (Minimization) 1S L TWE I ¥ 0889005, RVWOR
/b1 (Minimization) DB IIE XLy OMIZEBE 2 R B LBD TVWIER
Thh), SEDOIL—= V7 2B L TEREN TAMY LTORBER) Y\ iz
RENPLBLOXILBERBELTERBELBOTVLEI NG N5, :

RIS, RZERILOERR 2R 5412 (M2] LU (H3) o TE& (Worldview
Profile) 2R3 NT W5 5 >D#% 7 Z 7 (DD Scale, R Scale, M Scale, AA Scale
BELWEMScale) 2XI(ZH9MW 2T 2 XI5 (i),

[ 4] NL—=2Z§i IDI #% % (DD Scale & R Scale)
IDI PROFILE for 2004 LET Paper (1-2)

DEVELOPMENTAL ISSUES

DD SCALE: Indicates a worldview that
simplifies and/or polarizes cultural
difference.

DENIAL CLUSTER: tendency to
withdraw from cultural difference.

* Disinterest in cultural
diference.

* Avoidance of interaction
with cultural diference.

DEFENSE CLUSTER: tendency to
view the word interms of "us and
them" where "us" is superiar.

R SCALE: Indicates a worldview that
reverses "us” and "them™ polarization,
where "them" is superior.

(K 2] » Worldview Profile # &% ¥, DD Scale ¥ EM Scale |2 # %k & Z
(Resolved) d L ~)LIZ#FH L T\ 54, R Scale, M Scale, AA Scale 14:8% 893K
f8 (In-Transition) 2552 ¥ W95, TNLDRRERL LR Tld, HwE
DRZEN TROWDHS (Integration)] DL ~JVIZBEFELTWE L IIZERZ
LHS, BXALRZ A B0 DFF ) (Denial) 75 T#\V D #H4 ) (Integration)
2@ > TERMEEVIZRZE L T\ D (Bennett, M. d., 1986;1993) TH 5 Z ¥
% Z nIL (K 2] & 912 EM Scale #3# & & Z (Resolved) TH - T $ R Scale
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> M Scale ICFILNDORBNAEINTWELERE (0% ), BIEMVIKE

(In-Transition)) Th#lf, BRIZHELN)NIE BN LOBE - SEHRE

(Defense/Reversal)] & L ¢ 12 MEWod &R/ (Minimization) ¥ L THigg X
NLEZYIZR B, REDZ YL, SEDO ML —=Z Vv ZHICBIT 2 RBRSZEL NI
WNTBW~DOF# - #8532 ) (Defense/Reversal) I2¥ ¥ - T\ 5 D3, R Scale
¥ MScale IZFILMDRBRILIYNELCRRTHLEEZ LN,

—%, (R3] #%IZhL—=>V 72511 5 M Scale ¥ R Scale »IXf& % A
T4 %Y, MScale TIdZ8 Y RILNR LN WA R Scale I L TldZFofanr
PRELEZYDHRSE, 2O ML, SEHXEYLTRIENOREZIALALLAED
DIFrL—=v 7 %BLTHEEHEREL (Reversal) * 2V Y Y tEEHX~EZ Y
ICERRTA2YEZ LN,

3-1-2. ERERBIZDEIL |
Z22Tld. (R2] BL Y (R3] @ Worldview Profile TRX# 5 >0 RE
LB 2 Rb2dMmIc R W ricT 2, ’

o DD Scale BF5XR Scale DEASE
(K 5] FL—=2% IDI %5 (DD Scale & R Scale)
IDIPROFILE for 2004 LET Paper (2-2)

DEVELOPMENTAL ISSUES

DD SCALE: Indicates a worldview that
simplifies and/or polarizes cultural
difference.

DENIAL CLUSTER: tendency to -
withdraw from cultural difference.

* Disinterest in cutural
diflerence.

* Avoidance of interaction
with cultural diference.

DEFENSE CLUSTER: tendency to
view the wond interms of “us and
them" where "us" is superior.

R SCALE: Indicates a worldview that
reverses “us” and "them" polarization,
where "them" is superior.

Lhmeeotwed In ransition

(M4] L [WB5) 2FICML—=V 7% - #1281 %5 DD Scale ¥ R Scale
DEILEZERTL LY, TXADEBTTIAMRN D -~ PHERBERE, 2
DI, AN ==V 7 EBEORZEE RO R/MME] (Minimization)
IETTRFSIE WS HOERLRBREICL, BN TAMY L CoFAME]

EORENLBALDOULBRBELABEL (W(BDLY) LYW LELS



TREBETILILETCHEI S -EZIYLETTEDNDTH S,

LoLads, 40~ —=Y 7 Tld RScale Z #RA % (Resolved) O &
BEE TR LN XI3HEENTH), SR —= V7 2 BET 5BICHIR
»EZLLEBNDHLYLBDLN S,

o M Scale, AA Scale B N EM Scale DZAE

(K 6], (R7) %% M Scale, AAScale, EM Scale » Xtz (452, M
Scale Tl X ELN R S e WHt AAScale ¥ EM Scale TIdBA 5 o %o N 435
Rk S5, MScale ICHBYRLNEL AL VY W) Z2E, AloEWT &L

MU —=V 7H%RIEMLYORBERZRABT IV ICRARYL LTRENE - T\ 5
YWHIZYTHY), BNV -V T2 BETLRICHREELILLENDH LY
Bbns,

AA Scale D1 UNZE B ¥ 5 X, Acceptance Cluster ¥ Adaptation Cluster @
TXRCDBETCHEAPLEN s TWEIYRNeNE, LHOLEHL, ZORRE2T
TADMBYLFMT E2NY ) DIEBRBNTINEZLEBELNSE, RBOVDTHE]
(Acceptance) X° [\ ~Di#/%] (Adaptation) DX ¥ & 5 M Scale 7% i8I
&7k #& (In-Transition) TH 5 Z ¥ 1 5. 7= ¥ 2 AA Scale %3 #& ik % % (Resolved)
DU~NWIZELTWAEY LT, EBDII 22— a OPETXILEE S
i) Xb2Ic#R LAYV T LZ2IxIdHREVWEEZLNE, SEPAL NI
[X 6] FN—=" 7 IDI %% (M Scale, AA Scale & EM Scale) |
_IDI PROFILE ©r 2004 LET Paper (1-3)

M SCALE: Indicates a woridview that
highlights cultural commonality and
universal values

SIMILARITY CLUSTER: tendency o
assurme that people from ather cukures
are basically "like us."

UNIVERSALISM CLUSTER: -
tendency to apply one's own ¢ ultural
values to other cultures.

AR SCALE: Indicates a worldview that
can comprehend and accornmodate o
complex cultural diference.

ACCEPTANCE CLUSTER: tendency to

recogniz e patterns of cultural difierence
in one's own and other cultures.

ADAPTATION CLUSTER: tendency
to shift perspective and behavior
accoming to cultural context.

* Cognitive frame-shifting.

* Behavioral ¢ ode-shifting.

EM SCALE: Indicates a worldview that
incomorates a multicultural identity with
confused cultural perspectives.

Lhreeohwed In kansition . Resoled



W7 AA Scale DU FEWIIFBT L2 T NIL TEFICBRCEET N
e r 52 =) Z"?lct')ﬁ‘ zOEBY L5 F2WoR/NMNE
(Minimization) # +%#R TE WA WI v eH 2 hid, SED ML —=V 7
2 TRRICHVEBE2/EY) LI A) ¥ 83 Bk %2, AAScale Ic®RT 5 L —=
THFIZEBL TS BRBRIEZ T OLERHLTH S I, '

—%. EM Scale 2\ T3 %%ﬁﬁﬂﬁéﬁ‘ﬁ‘ﬁgwﬁ“ifoﬂéﬁ\ Z #nld Xt
YECOBGRNRAEILINAEAZY TXULETA TV T4 T4 —NEELAEZXIC
RET 2 HEINS, EM Scale (oS 2 TEALR® LMD
(Encapsulated Marginality) 134&% 22> (3 L 2B EK) OXILHT7 4 7~
T4 T4—PRLWTWELKREZTRTEDTH Y (Bennett, J. M., 1993). #l 2
TBRSBEAFDOFESICBENL( ALNERETH S, SEOIMNL—= VT H
MEODEXILERREZATCIBRIIBAYERRBEOEXMMMERZ2A L TWs YL
FZIKK, DLAMN V-V 7 2B L CEXIL2BERBLAZ Y T 7 A
FUvT 4T 4—NEELE (2FY. EM Scale #BICEN£) LEZEBFH N
ZETHEH, \

CIETCERCEFAEAAREZ2SEERLAN L —Z VvV ITOMRIIR-TTLH T
LY., (1) 2FBLEXLRZRLNLE BOWHLOBE - &R E)
(Defense/Reversal) #" & NEWwoR/Ahb) (Minimization) ~¥X 351 % L5 2
YWk AE, (2) ZoRSEDMMNEI N V- v 72k ) #HERE (Reversal)
PSP BBEHRAEZIVICLLZENDTHS ), £/ (3) @O ML —=v 7Lk
DBEMBEOXILBTAF VT4 74 —2REXCLILPHRELBEING,

(7] BL—=2 2% IDI %5 5% (M Scale, AA Scale & EM Scale)



IDIPROFILE for 2004 LET Paper (2-3)

M SCALE: Indicates a worldview that
highlights cultural commonality and
universal values

SIMILARITY CLUSTER: tendency to
assume that peapie from other cukures
are basically "like us." .

UNIVERSALISM CLUSTER:
tendency to apply one's own c ultural
values to other cultures.

AA SCALE: Indicates a woridview that
can comprehend and accommodate o
complex cultural difference.
In ranasition
ACCEPTANCE CLUSTER: tendency to
rec ogniz e patterns of cultural diference
in one's own and other cultures.

ADAPTATION CLUSTER: tendency
to shift perspective and behavior
actomding to cultural context.

* Cognitive frame-shifting.

* Behavioral ¢ ode-shifting.

Lhresalved in ransition Rexcived

EMSCALE:. Indicates a worldview that
incorporates a multicultural identity with
confused cultural perspectves.

W) 3 RICEFYLDHLEIUNPEHRSLETHS I,

3-2. RN —=2 T3
3-2-1. N —Z2 T O BIERE

DMIS Tld E XL B%Z 'I&*ﬁ"ﬁil‘%"é?l:%iéﬂ‘% (Bennett, M. J., 1986; 1993) ¥
LTWBZ YL, Nb—=v 7 2R T HBICIIFA !_ﬁim%”@,“.r“"li L ~L
F AL, %m*néwxﬁv«w@m®&%uﬁwfhv~: - 1
CYNEARYFTEBR YL L TIRETHELEDNS, AAScale Do (3-1-2.) T
BN L IS BRENMHRTCODTWIIEELLTEFICHOVLNILORZE 214
I+ 2 zBRYLTE, FTE MBI 2/E) LTS 2 1 “) AV ARAN
WEWIDONRZDEBETH L, 2L, bBDOEWEDL )| _Nf“’ril/«wzb\ Mg
WAL OB R - #5H L ) (Defense/Reversal) 1252 2 Y B8 FRINLZDTHRN
£, BmFoRZEL R2ODOR/NMEL] (Minimization) (231X EIF2 2 ¥ % b
L=V 720 BE 2z LIRETLIYUNREYL L 61%%70
3-2-2. T#\Wo /MMt (Minimization)) ZzMIEd4 &

Tld, SBOEWEDEXILRAZE % f:ﬁ\\@ﬂi/]\ﬂ:J (Minimization) ~Y
L OVRIBIEILIWWCEY R ELTRYEYIWIIEDONRHLEDEE ) NP 454E
DhL—=V 7B AREEEZERICEZCLLIVIZLEV,



o WEBISR (Reversal) ™\ DXT iy

Ak, ##HE (Reversal) IZKRIAMESULIZHE LfAfJ‘ﬂ:/ZFfrE: LT
BXILZETLAYVTOIRBIZCALNSGIAL TH S (Bennett, M. J., 1986; 1993)
Yo, SEDOERMEDL JIZEXLBRNSHE ) BOALITIIR LTV
TThs, LHOLLss, RE (2004) 3 RBOBRZ2E L), F&EHAR
mwawnua$Ak%ic%¥zEaﬂét@kaﬁz<w<fﬁ§é<
borrBEbnsdg,

RE (2004) FBARARFEICARLNGHERR (Reversal) T2V THRE
NLDEXLE N7 UVR—MEEIC THRERFT - RALER) ORENLRT
DELITHZH LTS,

[$35) #8(CBR2-TILL, THEBEBICREINLEXL) 2MEHLRILL LT, %
L et 80 ERBAXIL) »AXGICHBENEVIILY LTRLZERIZ, BRAKX
FELT TR BRASKICRLNERETHL, 2L, COBRAICALNEL THEBE
F) OMEEHRS S DMIS O#EREY LICAL WL L EZ LMD,

(3R H, 2004: p.153)

[RE) YOWITERFIQILBEDO N L —=Z v 73 ALA%4. S b
FHICHRLABRYL T ANy a v 2 48BIZEHR Lt@&’(“% ho( kA
B), TERAIRICOVWTOBHIIR)ANTOL Y, BRARFEDS ( (23
%ﬁ%cmem>mr<A5n ZORBIZ TRBICHT RN LV AR

FE2Bb > TWEYTNIE, FLrORRET20END L, SBOMNL—=
7Tu\midrﬁﬁ®£ YWIRENLBRANDESE L E 2 2] ® [HE(C
BVWBRZBOELIZEZL) YV FEEFHERI)IANNTLEVWVEEZ L,

TATREXILEZHIIZCOVWTCEASAEDO ML —= V7 TIEER Y LT THISEZER
STWEWS, ZOEIZELIEFALIDESHERIANLNEITHS I, 5%
DAL=V 7T T7P7OXDTIEL LIIZ>WTEZS]) X [EHERE
FEALTCHAXDTIEL LIIZoWTEZ L] SDFHLRYIANS Z X TH
RELEVWYEZ S,

o M Scale ZHHIL T 2% DIEE)

SED RNV —=v 7Tl EOWoR/ANME] (Minimization) (23t L 72 M Scale
TSI T YN R TN o2, RARIIZDBEELAMIZT L E TIZIEE
> TW\WHEWH, BEnBEDOEXUERENRVWELEZLNLEZI YN L —Z0 7T
BEBIDOIXILZHRRT IBANB N2 v 2 E 2L, BXbLY ki@ &%
D7 IICRBRERT N> Z ¥ MScale 2l d4 - FRRO—D2 Y L (3
BINLETHD I,

M Scale # i+ 4D F 46t ¥ LU, Bennett, M. J. (1986; 1993) 2§ ~NT D
AMMPNEBLTRKDZED (B2, BeCRIE) 2555 B8N HAT
LY EFBITFTVEN, F LERECRI 2RO LI ENAMT XTICHA L
TWBYIIRS W, FlZId, BFEPRERE, FRFIYIoxXfbics HFET
250 ThHhH), TNLEZHEFT LY TE MScale #he ) ofEEMBILT Z ¥ AN



B EILNE, RO L —= V7 Tld, EXbLroR#ERZ LY )T
WICBRRIELEDIZRFCEFRFZ 7 —<IIBAULRESDOXIL 24K - #
AT 2L I L0BEHLERI)IANNTNELANVWEEZ S,

4, £&0O

$W%TMJ1)EKAk#i%ﬁ%K%ﬁLE%ﬁﬁbv—;yfwﬁ%m
S\ IDI 2R ICREZT\V, (2) LHDREHL ML -V 72BET 25D
FAVIERTTLILZEMICHA LT -2, HRICEALTIZ, EWBEFDEX
RS EA TRV L OWE - $5HA %) (Defense/Reversal) 75 T\ &)
it.J (Minimization) ~¥ RBZF L TW\WEZ¥»L, 2BED ML —= Vv 7 BKITH
LREREMNRND-TFYUBRPLNLSBRLVIRODL N LV —= V7 2RBEAT 51214,
BERARFEICARLMNS TREEM - RRAULEH] ICHRTLEZHCEXLY
DHEBELZ)TIVIIRBREBRLZL I LWEHEZRI)IANNLGIYPILBYEZLNS,

EXbYnHEENRDBLNTVWES, XL2ICHKH LYY IHRKET S, 2L T
%@%liﬂib%n%%ﬁé?%ﬁé\\b\l"ﬁ‘ﬁi LW HYWIRBILFERICER

LEREFH O, AHARIZ, REXFZ2SUNEEZEHET TCEALA-ATHhRYIEZI LW
(EXLY DR EJICHHI2KETERERELAZAETAEI(FEHEREZTHS ),

L Lasss, SBROAXETERTIERAL SV, FlZIE, SEDOLL—=
VI TEBEREBROXILZICHRT 287 2FRL. 22 THEPLLEEIEZEX
RICIRAT 51 YWHERERKI VLT MIB->THBRINTWEH, TTIR, RBIC
BINDEXLYL ) E (BT LEIUNERLL)ICW72DN?) XYW ) AIZo0
TEREINTOLW, SROFFE TR, FAIZIL TEXMLICRRT 287 2 &
L. 22 TCHRPLNEEZZERBANDOXILEICRAT 2] tWwo ka2 7T
TELNE MLV — VTS Y hBRIET ILRENDH L TH DI, TR, SEOHRK
<mxm%@bmﬁxawﬁv§17##4x%zﬁ?é%ﬁé\ﬁ@éHtL
THWTWEWZ YN, Mo—=v 7 %223 E~DBR2 794X
Z'Jl:i%?ﬁtﬂﬂi’( WRWE TEREBNRL, SR 7V I XLV T L)) #am
HRFTRFL TNV ZIYERDLNLETH DI,

ax)

@ IDI DFIFICBIL T BRI S22 ZAEREL TEBERD B, Tt ABMIHI D
WTOFME#HIZ . Intercultural Communication Institute (ISD D F— LR —
(http://www.intercultural.org/idi/idi.html) 2 Z L TH5W Z1, 72:}’3 IDI DERBE B
It A LR RH KRNI EEMFREELTBL,

(iD) IDI D#E RS DMIS LX)V ZHE T DBRITIE . Scales TId72< Dimensions % i HIt
T B, FMICDWTIZ, IkH (2004) ZZ2 L THEW 2,

(iii) (B 2] & LK 31D T B (Worldview Profile) IZ RS TNV S 5 DD 571X, Profile
DS THRINSERZJOFEMITRLEBD TH S, €5 5 DD RELE DMIS &0 BE%:
BR 9 5L, (1)DD Scaleld BN DE E | (Denial) ENHEVWNAS DB | (Defense) 1. (2)
R Scale I3 MBS ) (Reversa) IZ. (3)M Scale 13 [\ D B /ML | (Minimization)1Z.
(4) AA Scale IZ BN D 522 | (Acceptance) &E VY D i | (Adaptation)iZ . (5) EM



Scale & EW DS | (Integration) D TEITA DS N 7250 854 ) (Encapsulated
Marginality) IZ XL T B, BEMIIZIR F (2004) 2B BLTHSW 1,
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